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Benefit Enrollment

You can make changes to your benefits if you experience a qualifying life
event or during your annual open enrollment period. Qualifying life events

are required to be made within 30 days from the date of the event.

Full-time employees at Bourbon County are eligible to enroll in benefits effective the
first of the month following date of hire.

Full-time employees are those who work 30 or more hours per week. 

WHO IS ELIGIBLE? 

New eligible employees will complete their benefit enrollment in Employee
Navigator. Benefits will become effective after satisfying the waiting period

listed above.

• Marriage, divorce or legal separation

  • Birth or adoption of a child

    • Death of a spouse, child or   
 other qualified dependent

• Change in child’s dependent 
   status

• Change in employment status or a  
   change in coverage under 
   another employer-sponsored plan
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HOW TO ENROLL

WHEN & HOW TO MAKE CHANGES 

NEW HIRE 

QUALIFYING LIFE EVENTS INCLUDE: 

Create login for Employee Navigator.1.
Review your personal information - is it current and correct?2.
Make revisions for yourself and your dependents as needed.3.
Review your current benefits.4.
Make your benefit elections on Employee Navigator (see pages 4-5). You must
login to Employee Navigator to confirm your elections regardless of if you’re
keeping the current elections you already have.

5.

Open enrollment begins October 28th and ends November 8th and that is the
window to make your changes.

6.

The decisions you make during open enrollment can have a significant impact 
on your life and finances, so it is important to weigh your options carefully.



As a Bourbon County employee, your work is essential to providing important services
for the residents of Bourbon County. 2025 will bring many changes to the
organization. In the past, Bourbon County has participated in the State of Kansas
Health plan. However, in 2025, Bourbon County will no longer be a part of the State of
Kansas Health Plan. During your annual open enrollment period you must make all
elections in Employee Navigator, even if that is enrolling in your current elections as
they will not automatically roll over. 

Included in this benefit guide you will find a variety of valuable choices for you and
your families including cost share medical and prescription coverage, dental, vision,
flexible spending accounts, health savings accounts, employee assistance program,
employer paid life insurance and several other voluntary products. Your health and
well-being is important, which is why Bourbon County offers several choices and tools
to assist you when making these important decisions. Please carefully review and take
advantage of the additional contributions that Bourbon County offers through our
benefits program. 

The summary of benefits and coverage (SBC) and summary plan descriptions (SPD)
for each medical plan is available on employee navigator. 

Benefit Enrollment

IMPORTANT INFORMATION
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ENROLL IN YOUR BENEFITS: One step at a time

Step 1: Log In

Step 2: Welcome! 

Step 3: Onboarding

After you login click  to complete your required tasks.

After clicking Start Enrollment, you’ll need to complete some personal & 
dependent information before moving to your benefit elections.

Complete any assigned onboarding tasks before enrolling in your benefits.
Once you’ve completed your tasks click to begin your 
enrollments. 

Go to www.employeenavigator.com and click Login

• Returning users: Log in with the username and password you selected. 
Click Reset a forgotten password.

• First time users: Click on your Registration Link in the email sent to you 
by your admin or Register as a new user. Create an account, and 

create your own username and password.

T I P

Let’s Begin

 (For first time users, if applicable)

Start Enrollment

Step 4: Start Enrollments

T I P
Have dependent details handy. To enroll a dependent in coverage you will need
their date of birth and Social Security number.

if you hit “Dismiss, complete later” you’ll be taken to your Home Page. You’ll
still be able to start enrollments again by clicking “Start Enrollments”

Company Identifier: BBKS

ENROLLMENT GUIDE
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Step 5: Benefit Elections

Step 6: Forms

Step 8: HR Tasks

Step 7: Review & Confirm Elections

To enroll dependents in a benefit, click the checkbox next to the dependent’s 
name under Who am I enrolling? 

Below your dependents you can view your available plans and the cost per 
pay. To elect a benefit, click Select Plan underneath the plan cost.

To complete any required HR tasks, click Start Tasks. If your HR 
department has not assigned any tasks, you’re finished! 

If you have elected benefits that require a beneficiary designation,
Primary Care Physician, or completion of an Evidence of
Insurability form, you will be prompted to add in those details.

Review the benefits you selected on the enrollment summary page 
to make sure they are correct then click Sign & Agree to complete 
your enrollment. You can either print a summary of your elections 
for your records or login at any point during the year to view your
summary online.

Click Save & Continue at the bottom of each screen to save your 
elections.

If you do not want a benefit, click Don’t want this benefit? at the 
bottom of the screen and select a reason from the drop-down menu.

T I P

 (if applicable)

You can login to review your
benefits 24/7

If you miss a step you’ll see Enrollment Not Complete in the 
progress bar with the incomplete steps highlighted. Click on any
incomplete steps to complete them.

ENROLLMENT GUIDE



BLUE CROSS BLUE SHIELD OF
KANSAS

OPTION A - PPO $1,000
(IN-NETWORK)

Deductible (Individual/Family) $1,000 / $2,000

Out-of-pocket Maximum (Individual/Family) $5,000 / $10,000

Coinsurance Member pays 20%

Preventive Care No charge 

Office Visit Copay  $20 copay/visit 

Specialist Visit Copay  $50 copay/visit 

Urgent Care
 $20 copay/visit; Copay is applicable to the provider

type

Emergency Services $250 copay then deductible and 20% coinsurance

Labs and Radiology Services
$0 up to $300-person, deductible then 20%

coinsurance

Mental Health, Behavioral Health, or Substance
Abuse Services

Outpatient - $20 copay/visit, other outpatient services
subject to deductible then 20% coinsurance
Inpatient - Deductible then 20% coinsurance

Prescription Drugs 

Retail Pharmacy
 $15 / $50 / $75 

Preferred: $150 copay
Non-Preferred: 20% coinsurance not to exceed $250

TO ENROLL, LOGIN TO EMPLOYEE NAVIGATOR

Employee Deductions
(24 pay periods)

Employee Only Employee & Spouse Employee & Child Employee & Family

$0.00 $218.15 $107.17 $406.02

6

Health Insurance
Plan Year 2025



BLUE CROSS BLUE SHIELD OF
KANSAS

OPTION B - HDHP/HSA $3,300
(IN-NETWORK)

Deductible (Individual/Family) $3,300 / $6,600

Out-of-pocket Maximum (Individual/Family) $3,300 / $6,600

Coinsurance Member pays 20%

Preventive Care No charge 

Office Visit Copay Deductible then $0

Specialist Visit Copay Deductible then $0

Urgent Care Deductible then $0

Emergency Services Deductible then $0

Labs and Radiology Services Deductible then $0

Mental Health, Behavioral Health, or Substance
Abuse Services

Outpatient & Inpatient - Deductible then $0

Prescription Drugs 

Retail Pharmacy
Deductible then $15 copay / Deductible then $50

copay / Deductible then $75 copay
Preferred: Deductible then $150 copay

Non-Preferred: Deductible then 20% coinsurance not
to exceed $250

TO ENROLL, LOGIN TO EMPLOYEE NAVIGATOR

Employee Deductions
(24 pay periods)

Employee Only Employee & Spouse Employee & Child Employee & Family

$0.00 $115.73 $52.98 $210.40

7

Health Insurance
Plan Year 2025



Fauget Shop
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Health Savings Account 
(HSA)

Plan Year 2025

If you participate in the Bourbon County H.S.A. plan, you can set aside money in a Health
Savings Account before taxes are deducted to pay for eligible medical, dental and vision

expenses. An HSA is similar to a flexible spending account in that you are eligible to pay for
health care expenses with pre-tax dollars. Some of the advantages of an HSA are that the

money in an HSA can be invested much like 401(k) funds are invested. Unused money in an
HSA account is not forfeited at the end of the year and is carried forward. Also, your HSA
account is yours to keep which means that you can take it with you if you change jobs or

retire.  If you have any money remaining in your HSA after your retirement, you may
withdraw the money penalty free.  

The maximum amount that you can contribute to a HSA for 2025 is $4,300 ($4,150 in 2024)
for individual coverage and $8,550 ($8,300 in 2024) for family coverage. Additionally, if you
reach age 55 or older before the end of 2025, you may make and additional “catch-up”
contribution of $1,000. 

Sample List of Eligible Medical Expense 

Acupuncture
Ambulance Service
Bandages
Birth control pills
Breast reconstruction surgery following mastecomy
Chiropractor
Contact lenses
Crutches
Dental Treatment, except teeth whitening
Disabled dependent care services
Eyeglasses
Eye Examinations
Hearing aids
Home Care/nursing services
Hospital services, including meals and lodging
Laboratory & X-ray fees
Laser eye surgery/Lasik
Lodging (treatment-related only, and with restrictions,
up to $50 per person)
Long term care insurance
Medical services
Medicare Parts A, B and D
Medicines
Mileage 
Nursing home - only if for medical reasons

Nursing services 
Operations
Organ donors/transplants
Orthodontia
Osteopath fees
Oxygen
Prosthesis
Psychologist
Sterilization procedures
smoking cessation programs 
Surgery
Transplants
Transportation (treatment-related), including bus, taxi,
gas
Wheelchair/Wheelchair maintenance
Wigs



Fauget Shop

FSA Type 2025 Contribution Limit

Medical FSA 
(Cannot make HSA contributions during the same year,

too)
$3,300

Limited Use FSA
(Special account option for those who have an HSA-

this account can be used for dental and vision
expenses)

$3,300
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Flexible Spending Account 
(FSA)

Plan Year 2025

If you participate in the Bourbon County FSA plan

Contributions Limits & IRS Regulations 
The Internal Revenue Service (IRS) sets the maximum dollar amount you can elect
and contribute to FSAs each year. You can elect to make pre-tax contributions via
payroll deductions. You will designate an annual election (the total amount you
wish to contribute in calendar year), and this will be divided by the number of
remaining paychecks you’ll receive during the calendar year to set your per
paycheck deduction amount. 
 
Once you elect, all of your medical FSA dollars are available for you to use the very
first day of the year. For example, if you elect to contribute $1,200 to your medical
FSA, your contributions will be deducted evenly across all of your paychecks for the
year, but you have access to all $1,200 on Day 1. You can use your funds for
expenses incurred by you, your spouse or eligible dependents. 

Use It or Lose It
Health FSA funds not used during the 2025 calendar year cannot be returned to
employees at the end of the year, so it’s important to contribute the amount you
expect to use in 2025.  A grace period that extends through March 15, 2026, offers
you additional time to spend down any remaining FSA funds from 2025.
 
 



Fauget Shop
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Pre-Tax Benefits vs. 
Post-Tax Benefits

Plan Year 2025

How can pre-tax benefit you?

Pre-tax can benefit you because the benefit cost is deducted from your paycheck
before income and employment taxes are applied. As a result, this lowers the
total income amount that is taxed, which reduces the income taxes that you’re
responsible for paying.

How can post-tax benefit you?

Post-tax can benefit you because contributions are taken from your paycheck
after taxes have already been deducted. This then means that the employer and
you will owe more income and employment tax, but you generally won’t owe any
income tax on the benefits when you use the plan in the future.

Why is a 125-plan advantageous to you?

In addition to medical, dental, and vision coverage, section 125 plans are a
valuable, cost-saving benefit. You enjoy the flexibility of using these accounts so
you can better control your tax liabilities. 
Consider some of the benefits of section 125 plans:

Employee tax savings: Saves you on federal as well as most state and local
withholding taxes, while helping you pay for eligible out-of-pocket expenses.
Lower taxable income: Since funds are placed into this account pre-tax, it
reduces the amount of taxable income present on a W-2 later in the year.

https://www.paychex.com/articles/payroll-taxes/online-w2s


An independent licensee of the Blue Cross Blue Shield Association.

1133 SW Topeka Blvd, Topeka, KS 66629

Welcome to BlueAccess® 
Our secure online member portal is the
gateway to your health information

With BlueAccess, you can
quickly and securely:
• Check claims and view plan usage

• Find in-network doctors and hospitals

• Compare quality ratings for doctors

• Access your virtual ID card

• Contact customer support

Registration is quick and simple

 1 Go to bcbsks.com/blueaccess.

2 Click Register for a BlueAccess account.

3 Have your ID card handy and follow 
the step-by-step instructions.

Once you have registered for a BlueAccess account, 
download the mobile app to track claims, find doctors and 
view your plan benefits from anywhere.

 1

 2

 3

 4

 5

 6

 Manage My Account | Edit and manage 
your preferences and go paperless.

 | Order a new ID card, find 
authorization forms and other forms related 
to your health insurance coverage.

 | View 
details about your coverage and contract.

• View your copay, deductible and 
coinsurance amounts
Common medical coverage information
Coverage for specific tests or treatments

• 
• 

 Explanation of Benefits (EOB) | See how 
much we paid, what your responsibility is 
and what the provider write-off amount is.

 Strive, powered by WebMD ONE | 
Use this health and wellness platform to 
take a Health Assessment and generate 
a personalized health plan to reach your 
well-being goals.

 Blue365 ® | Exclusive health and fitness 
deals and discounts.

MC371 10/22

5
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1

3

2

 Forms

 Summary of Benefits and Coverage 
(SBC) and Contract/Certificate

For a complete look at your healthcare
plan, log in to your BlueAccess account
at bcbsks.com/blueaccess. 

4

Scan to download
the BlueAccess app
or visit our website.
bcbsks.com/app

11



The new BlueAccess®
mobile app is here!
With convenient
and secure access
to your health plan
details, you can make
informed decisions
when you need care. 

1. Register for a BlueAccess 
account, if you don’t
already have one.

2. Download the app 
and sign in using your
BlueAccess log in.

•
•
•
•
• 

Check your claims
Quickly access your ID card
Find an in-network doctor
View your plan information
and more!

Get started

bcbsks.com/app

An independent licensee of the Blue Cross Blue Shield Association.
MC163
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INTRODUCING EXPRESS
SCRIPTS® PHARMACY,
YOUR HOME DELIVERY
PHARMACY

® Home delivery through Express Scripts Pharmacy is a safe, 
convenient way to get your long-term medicines
delivered right to your door. It may even help you save
money. Plus, Express Scripts® Pharmacy offers: 

• 24/7 access to a team of knowledgeable pharmacists and support staff

• Free standard delivery

• Tamper-proof, unmarked packaging

• Refill reminder notices through your phone or email, whichever you prefer

• Multiple locations across the U.S., for fast processing and dispensing

 It’s easy to get started 

If you’re already using home delivery for your medicines1

1 Go to esrx.com/BCBSKS.

2 

3 

Register and create a profile.

See your active drugs and/or send your refill order.

 If you haven’t used home delivery yet, call 833.599.0511 
to get started.1

 Express Scripts® Pharmacy has 30 years of experience 
helping members get their medicines.

01
01

37
63

1

pharmacy for home delivery needs.
Blue Cross and Blue Shield of Kansas is an independent licensee of the Blue Cross Blue Shield Association. BLUE CROSS®, 
BLUE SHIELD® and the Cross and Shield Symbols are registered service marks of the Blue Cross Blue Shield Association, an 
association of independent Blue Cross and Blue Shield Plans. Prime Therapeutics LLC is an independent company that provides 
pharmacy benefit management services. Blue Cross and Blue Shield of Kansas, as well as several other independent Blue Cross 
and Blue Shield Plans, has an ownership interest in Prime Therapeutics.
Express Scripts® Pharmacy is a pharmacy that is contracted to provide home delivery pharmacy services.
Express Scripts® Pharmacy is a trademark of Express Scripts Strategic Development, Inc.
7062-D KS © Prime Therapeutics LLC 04/21

 Home delivery through Express Scripts® Pharmacy will be available starting July 1, 2021. Until then, continue using your current 

 Express Scripts® Pharmacy mobile app 
makes it easy to manage your prescriptions

• Refill prescriptions
• Track your order
• Make payments
• Set reminders to take medicine and more

13



ACCREDO, A SPECIALTY
PHARMACY: THE MEDICINES
YOU NEED, WITH SMOOTH
DELIVERY AND FOCUSED CARE 
 Your health plan is committed to giving you a specialty pharmacy 

that offers the medicines and support you need to manage
your complex health issues. That’s what you get with Accredo,
your preferred specialty pharmacy.1 

 Accredo is a safe, convenient way to get your specialty medicine. 
Plus, it gives you more:

• Access to 99.9% of specialty medicines, which means you are likely to get 
all your medicines from one specialty pharmacy

• Simple communication, including refill reminders, through phone, 
email, text or web, whichever you prefer 

• A mobile app that allows you to refill2 and track prescriptions, 
make payments and set reminders to take your medicines

• 500 condition-specific pharmacists and 600+ nurses, all offering 
one-on-one counseling

• Free standard delivery 

• 24/7 support

 It’s easy to get started 

Accredo will call or email you to get you signed up and ready for your first 
order. Or, if you prefer, you can call Accredo at 833.721.1620. For more 
information about getting started, visit accredo.com/BCBSKS.3 

02
01

37
62

1

specialty medicine needs.
 Accredo, a specialty pharmacy will be available starting July 1, 2021. Until then, continue using your current pharmacy for your 

2 Not available for all specialty medicines. 
3 You can call Accredo or visit their website after July 1, 2021.

Blue Cross and Blue Shield of Kansas is an independent licensee of the Blue Cross Blue Shield Association. BLUE CROSS®, 
BLUE SHIELD® and the Cross and Shield Symbols are registered service marks of the Blue Cross Blue Shield Association, 
an association of independent Blue Cross and Blue Shield Plans. Prime Therapeutics LLC is an independent company that 
provides pharmacy benefit management services. Blue Cross and Blue Shield of Kansas, as well as several other independent 
Blue Cross and Blue Shield Plans, has an ownership interest in Prime Therapeutics.
Accredo is a specialty pharmacy that is contracted to provide specialty pharmacy services.
Accredo is a trademark of Express Scripts Strategic Development, Inc.
7063-D KS © Prime Therapeutics LLC 04/21

FROM PRIME THERAPEUTICS

99.
OF SPECIALTY MEDICINES 
AVAILABLE WITH ACCREDO

9%

14



Visit us at bcbsks.com

1133 SW Topeka Blvd, Topeka, KS 66629

Get care 24/7
Telehealth services allow you to get care whenever you need it.

Blue Cross members have access to virtual
care services through their own network
provider or Amwell®. Amwell is convenient,
affordable, private and secure.
Virtual care options
Telehealth through Amwell isn’t meant to replace your
primary care provider (PCP). Amwell is designed to
provide care for non-emergency services when your PCP
isn’t available, after hours or on the weekend.

Ask your doctor about their virtual visit options. Virtual 
visits are covered the same as in-office visits under your 
Blue Cross plan.

Patient benefits:
• Available 24/7/365

• Less time away from work

• No travel expenses or time

• Easier if you have a child or elder in your care

• Private and secure

• No exposure to other potentially contagious patients

When can I use it?
Consult a doctor and get prescriptions sent to the
pharmacy of your choice for common conditions like:

Behavioral health services
Licensed therapists can provide advice and counseling for
depression, anxiety, stress, relationship issues and more.
Private and secure appointments are available through
Amwell seven days a week, 6:00 a.m. to 10:00 p.m. CST.

Can my family use Amwell?
Yes, if your spouse and/or children are covered under your
Blue Cross plan.

• Cold or flu 

• Fever 

• Rash 

• Sinus infection

• Pink eye

• Ear infection

Register for Amwell – for free!
bcbsks.com/telehealth

MC120 09/23

Blue Cross and Blue Shield of Kansas is an independent licensee of the Blue Cross Blue Shield Association. BLUE CROSS®, BLUE SHIELD® and the Cross and Shield
Symbols are registered service marks of the Blue Cross Blue Shield Association, an association of independent Blue Cross and Blue Shield Plans. Amwell provides
telemedicine services for our members and is not affiliated with Blue Cross and Blue Shield of Kansas.

15



How To Use

Browse locations online
bcbsks.com/mysmartshopper

1. Log in to BlueAccess® at
bcbsks.com/mysmartshopper

2. Click on the Doctors & Hospitals
tab

3. Shop for a reward eligible
location for your procedure

A Care Concierge can help you:

• Find a location

• Compare costs

• Confirm reward amounts

• Schedule your appointment

or
Call a Care Concierge

866-820-6426

Medical procedure costs can vary greatly
between locations. As a part of your health

plan benefits, you have SmartShopper to help
you compare locations. If you choose a

cost-effective one, not only can you save
money, but also earn a cash reward!

Scan the QR code
to get started!

The Care Concierge
Team is available
Monday through
Thursday from 8 a.m. to
8 p.m. and Friday from 8
a.m. to 6 p.m. ET.*

*Summer hours: The Care Concierge Team closes at 3 p.m. ET on Fridays from Memorial Day to Labor Day. The SmartShopper program is offered by MDX Medical, LLC, a Zelis company. Reward-eligible options and reward amounts are subject
to change. Rewards are available for select procedures only. Rewards may be a taxable form of income. MDX Medical, LLC, a Zelis company, does not provide tax advice. Rewards may be delivered by check or an alternative form of payment.
Members with coverage under Medicaid or Medicare (including as secondary payer) are not eligible to receive incentive rewards under the SmartShopper program.

BCBSKS members only If you receive accumulated cash rewards of $600 or greater in one year, SmartShopper will send you a 1099 tax form to file with the IRS. Blue Cross and Blue Shield of Kansas is an independent licensee of the Blue Cross Blue Shield Association. BLUE
CROSS®, BLUE SHIELD® and the Cross and Shield Symbols are registered service marks of the Blue Cross Blue Shield Association, an association of independent Blue Cross and Blue Shield Plans. The SmartShopper program is offered by MDX Medical, LLC, a Zelis company, an
independent company. MDX Medical, LLC, a Zelis company, is not affiliated with Blue Cross and Blue Shield of Kansas.
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Fauget Shop

BLUE CROSS BLUE SHIELD OF
KANSAS

DENTAL
(IN-NETWORK)

Deductible (Individual/Family) $25 / $75 

Preventive and Diagnostic Services Plan pays 100% 

Basic Services Member pays 20% 

Major Services Member pays 50%

Annual Maximum $1,500

Maximum Ortho Rider $1,500

Waiting Period None

17

Dental Insurance
Plan Year 2025

TO ENROLL, LOGIN TO EMPLOYEE NAVIGATOR

Employee Deductions
(24 pay periods)

Employee Only Employee & Spouse Employee & Child Employee & Family

$0.00 $9.99 $8.00 $17.99



Fauget Shop

Employee Deductions
(24 pay periods)

Employee Only Employee & Spouse Employee & Child Employee & Family

$1.21 $3.85 $4.23 $7.61

EQUITABLE
VISION HIGH

(IN-NETWORK)

Eye Examination
$10 copay 

Every 12 months

Prescription Eyeglasses $25 copay

Frames

$150 allowance; Included in prescription eyeglass
copay

Costco in-network frame allowance is $80
Every 12 months

Lenses

Standard (Single Vision, Bifocal, Trifocal, Lenticular,
Polycarbonate Lenses for Dependent Children):

Covered in full
Included in prescription eyeglass copay

Every 12 months

Contacts

Elective Contact Lenses (in lieu of prescription
eyeglasses) - $150 allowance for contacts

$0 copay
Every 12 months

Necessary Contact Lenses (in lieu of prescription
eyeglasses) - Covered in Full

$25 copay
Every 12 months

18

 Vision Insurance
Plan Year 2025

TO ENROLL, LOGIN TO EMPLOYEE NAVIGATOR



Fauget Shop

Employee Deductions
(24 pay periods)

Employee Only Employee & Spouse Employee & Child Employee & Family

$1.07 $3.57 $3.92 $7.12

EQUITABLE
VISION LOW

(IN-NETWORK)

Eye Examination
$10 copay 

Every 12 months

Prescription Eyeglasses $25 copay

Frames

$130 allowance; Included in prescription eyeglass
copay

Costco in-network frame allowance is $70
Every 12 months

Lenses

Standard (Single Vision, Bifocal, Trifocal, Lenticular,
Polycarbonate Lenses for Dependent Children):

Covered in full
Included in prescription eyeglass copay

Every 12 months

Contacts

Elective Contact Lenses (in lieu of prescription
eyeglasses) - $130 allowance for contacts

$0 copay
Every 12 months

Necessary Contact Lenses (in lieu of prescription
eyeglasses) - Covered in Full

$25 copay
Every 12 months

19

 Vision Insurance
Plan Year 2025

TO ENROLL, LOGIN TO EMPLOYEE NAVIGATOR



Protection you have
to see to believe
Encourages you to see an eye doctor regularly by paying
all or some of the cost for eye exams, frames and lenses.

Vision

What it does How it works

Watch this quick video to learn more

What it doesn’t do

The cost of an eye exam can run
well over $100 when conducted
by an ophthalmologist in a clinic
or an office.2

Pays for eye exams,
frames and lenses.

Check with your benefits 
representative for your 
company’s specific plan

details.1

One of the best ways to maintain healthy eyes is to visit the eye doctor
regularly. This benefit can make those visits less costly and more
convenient. We partnered with a vision network, VSP®, so you can
choose from over 40,000 providers at 108,000 access points, including
1,800 retail locations.

Go to one of the VSP® member
locations and this benefit will
pay for your eye exam, and many
of the glasses and lenses
available, if you need them.

You can use any provider, 
but going in-network 
will maximize savings.1

Pay for certain types
of special lenses or
eye surgery.1

Many of these services are 
discounted when provided 
at a participating location.

20



To learn more, visit equitable.com/ebvision.

© 2022 Equitable Holdings, Inc. All rights reserved. GE-2990168.2 (8/22) (Exp. 8/24) | G1807519 | Cat. #161518 (8/22)

1 This policy provides vision care limited benefits health insurance only. It does not provide basic hospital, basic medical or major medical insurance as 
defined by the New York State Department of Financial Services. The policy has limitations and exclusions. Optional riders and/or features may incur
additional costs. For costs and complete details of the coverage, please see the actual policy or contact your benefits representative. Benefits
payable are subject to all terms and conditions of the certificate. Plan documents are the final arbiter of coverage. Policy form MOEBP15VN;
AXEBP15VN; and state variations.
2 ehealthinsurance.com/resources/vision-insurance/eye-exams-importance-costs. Accessed August 2022.
NEW MEXICO BROKERS, EMPLOYERS AND RESIDENTS: This advertisement is not currently directed to, applicable to, or intended for any person
residing in New Mexico. 
Equitable is the brand name of the retirement and protection subsidiaries of Equitable Holdings, Inc., including Equitable Financial Life Insurance Company 
(NY, NY); Equitable Financial Life Insurance Company of America, an AZ stock company with main administrative headquarters in Jersey City, NJ; and 
Equitable Distributors, LLC. Equitable Advisors is the brand name of Equitable Advisors, LLC (member FINRA, SIPC) (Equitable Financial Advisors in MI & TN). 
All group insurance products are issued either by Equitable Financial or Equitable America, which have sole responsibility for their insurance and claims-
paying obligations. Some products are not available in all states. Equitable is not affiliated with VSP® (Global).
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Fauget Shop

Employee Deductions
(24 pay periods)

  Age
  

0-64 65-69 70-74 75-79 80+

Coverage
Amounts

  $20,000
  

  $13,000
  

  $9,000
  

  $6,000
  

  $4,000

24

Employer Paid
Life Insurance

Plan Year 2025

TO ENROLL, LOGIN TO EMPLOYEE NAVIGATOR

BASIC LIFE / AD&D INSURANCE

Basic Life Insurance can help provide for your loved ones if something were
to happen to you.  Bourbon County offers full-time employees an amount of
group life and accidental death and dismemberment (AD&D) insurance.

Bourbon County pays for the full cost of this benefit .

Refer to Employee Navigator if you would like to update your beneficiary information.



Fauget Shop

Employee Deductions
(24 pay periods)

Employee Only Employee & Spouse Employee & Child Employee & Family

$6.95 $12.07 $14.09 $20.92

Employee Deductions
(24 pay periods)

Employee Only Employee & Spouse Employee & Child Employee & Family

$9.75 $16.89 $18.99 $28.35

25

Voluntary
Accident Insurance

Plan Year 2025

TO ENROLL, LOGIN TO EMPLOYEE NAVIGATOR

VOLUNTARY ACCIDENT INSURANCE PLAN 1

VOLUNTARY ACCIDENT INSURANCE PLAN 2

All premiums are 100% paid by employee via payroll deduction.



Fauget Shop

Employee Deductions
(24 pay periods)

Employee Only Employee & Spouse Employee & Child Employee & Family

$12.36 $25.08 $23.00 $35.73

26

Voluntary
Hospital Indemnity

Plan Year 2025

TO ENROLL, LOGIN TO EMPLOYEE NAVIGATOR

See Assurity brochure for full benefit details.

All premiums are 100% paid by employee via payroll deduction.



Fauget Shop

27

Voluntary
Critical Illness Insurance

Plan Year 2025

TO ENROLL, LOGIN TO EMPLOYEE NAVIGATOR

Rates based on employee’s age; benefit amounts over $30,000 require
underwriting of all covered persons

Spouse benefit is equal to 50% of employee benefit.

Child benefit is equal to 25% of employee benefit.

All premiums are 100% paid by employee via payroll deduction.

See Assurity brochure or Employee Navigator for rates



Fauget Shop

28

Voluntary Short-Term 
Disability Insurance

Plan Year 2025

TO ENROLL, LOGIN TO EMPLOYEE NAVIGATOR

Disability payments pay for up to 26 week.  You can select coverage that
begins paying benefits following either a 7 day or 14 day elimination period.

See Assurity brochure or Employee Navigator for rates and additional benefit
detail.

All premiums are 100% paid by employee via payroll deduction.



Fauget Shop
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Voluntary Term
 Insurance
Plan Year 2025

TO ENROLL, LOGIN TO EMPLOYEE NAVIGATOR

While Bourbon County offers basic life insurance, some employees may want to
purchase additional coverage.  Consider your personal circumstances, and
depending on your needs you may want to consider this voluntary benefit.

With voluntary life insurance, you are responsible for paying for the full cost of
coverage through payroll deductions.

Guaranteed issue benefit maximium is $150,000 for issue ages 18-60 and $75,000 for
issue ages 51 and above.  Benefit amounts above those limits are subject to
underwriting
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Fauget Shop

Employee Deductions
(24 pay periods)

Individual & Famliy 

$7.00

32

Ground & Air 
Ambulance
Plan Year 2025

TO ENROLL, LOGIN TO EMPLOYEE NAVIGATOR
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Fauget Shop

34

Legal Shield & Identity
Protection
Plan Year 2025

TO ENROLL, LOGIN TO EMPLOYEE NAVIGATOR

LEGAL SHIELD SERVICES
Legal Shield’s services provide personal legal services, including access to in-
network attorneys, identity protection and additional add-on options to help you
have peace of mind that you have legal help ready and available to you if needed.
Attorneys respond within 4 hours of your request for assistance.  View plan
information and rates via Employee Navigator and make your enrollment
elections as well.   

Service options include:
ID Shield - Identity & Privacy Protection
Legal Shield 

   
All premiums are 100% paid by employee via payroll deduction.

Employee Deductions
ID SHIELD

(24 pay periods)

Individual Plan Family Plan

$4.98 $9.48

Employee Deductions
LEGAL SHIELD

(24 pay periods)

Individual Plan Family Plan

$10.98 $10.98



$10.98

$ 4.98

$15.95

$10.98

$ 9.48

$18.95

Cathy Lucas
Employee Benefit Specialist
913.709.4392
cathy.lucas@lucasandassoc.com
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Fauget Shop

Aging into Medicare?
Aging off of a plan as a dependent?
Looking for a short term solution to health care while between jobs?

LIFE EVENT SOLUTIONS

Our team specializes in Medicare and ACA health plans, as well as
providing Short Term Medical plans and Individual Vision and Dental

products.

40

At RPS Benefits By Design, Inc. our Life Event Solutions Team provides
expertise through immediate recommendations or consultations to assist
you in making the most informed decisions regarding your insurance and

those challenging life event changes.  

Do you have questions about your insurance and life event changes?

Carolee Steele | Director of Medicare and Individual Sales 

Phone: (913) 601-4071

Email: carolee.steele@rpsbbdi.com



HU

Member Services Phone:
(866) 274-9887

YOUR RESOURCE LIST

41

MEDICAL / DENTAL

Benefits

Support

Member Services Phone:
(800) 432-3990 

Website: 
www.bcbsks.com

VISION

Website:
https://equitable.com

Jeremy Bowman | Account Manager
Phone: (620) 223-2106

Email: jeremy.bowman@rpsbbdi.comwww.rpsbenefitsbydesigninc.com

ACC / CI / HI / STD / TERM LIFE

Member Services Phone:
(888) 989-8842

Website: 
www.assurity.com

Member Services Phone:
(800) 821-6164

LIFE AD&D

Website:
www.kclife.com

Member Services Phone:
(800) 845-7519

GROUP CANCER
INSURANCE

Website:
www.prosperitylife.com

ID Shield Member Services
Phone: (866) 349-3735

LEGAL SHIELD

Legal Shield Member
Services Phone: 
(800) 654-7757

tel:+1-800-432-3990
https://www.bcbsks.com/
tel:866-349-3735
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DISCLAIMER

**The information in this Enrollment Guide is presented for illustrative
purposes and is based on information provided by the employer. The text
contained in this Guide was taken from various summary plan descriptions
and benefit information. While every effort was taken to accurately report
your benefits, discrepancies, or errors are always possible. In case of
discrepancy between the Guide and the actual plan documents the actual
plan documents will prevail. All information is confidential, pursuant to the
Health Insurance Portability and Accountability Act of 1996. If you have any
questions about your Guide, contact Human Resources.
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CONTACT US

Thank
Yourpsbenefitsbydesigninc.com

jeremy.bowman@rpsbbdi.com

(620) 223-2106

14 E 2nd Street 
P.O. Box 524
Fort Scott, Ks 66701


